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Abstract
Prejudice and discrimination in the workplace are common and it is used to describe unfair treatment. Prejudice is based on attitudes and not actions so it is difficult to identify it among the employers and employees. Prejudice is based on the attitude of people in their environments, both negative and positive, that people have to depend on the affiliation of a certain group of people. It is a dangerous act that is performed in the workplace which cases of unfair treatment and resentment. On the other hand, discrimination transforms the attitude of prejudice into actions. There are four reasons that may cause prejudice in an organization, individuals who have authoritarian positions tend to identify and eject those that are inferior in the organization. Some employees think that conflict is natural and inherited because there is a competition of limited resources. Others rely on stereotypes to justify their prejudice and lastly, there is a notion about being identified in a certain group of character.











Prejudice in Work Environment
In the United States, discrimination in the workplace has been allowed until 1865. Business owners in that era were allowed to use slaves for their business. The trend continued until it became worst in the mid-century where there we are no laws that were favoring the victims of harassment and prejudice in the workplace. Prejudice and harassment were considered a way of making the business more productive end successful. Prejudice and discrimination simply occur when an employer’s judges and employee based on his characteristics and uses the basis to look down on the employees and deny him certain positions in the organization (Jones, 2017). Race and gender are the main types of prejudice that are common in most organizations. The other types of prejudice are age, religion, national origin, and sexual characteristic. 
There are pertinent laws that were signed that were in favor of individuals that face prejudice and discrimination in their workplace. The first law was the Civil Rights Act in 1964 that rues against discrimination in any form of gender, and race among others. The Age Discrimination in Employment Act 1967 made it illegal for people aged 40 and above t be discriminated in terms of hiring and firing. These laws created a different outlook to the elderly and made them acquire what they desire, legally. There was an act of American with Disability act 1990 where People with disability (PWD) receive the same treatment and opportunity that people without disability had. PWD had to be given what made them comfortable at the workplace.
Since the working class spends most hours of their day in their workplace, they should experience a good environment that will encourage them to work harder. The workplace is like their second ‘home’ so it has to be a friendly and supportive environment. In earlier days, it was the duty the employers and managers to ensure that the business is successful regardless of the workplace environment. No employee could complain about prejudice and discriminations in the business environment because there were no laws favoring them. The employer unilateral changes the terms of the employee’s employment agreement as instructed by laws. This process is known as constructive dismissal such as demoting the employees’ position or reducing their pay (Jones, 2017). All the signed laws that protect the workers argue that employees should be respected and the working environment should be free from prejudice and discrimination. When employers do not meet these obligations, he has the responsibility to dismiss the employees constructively.
In addition, when an employee is exposed to poor working condition creates a liability to the employers. The employers have to compensate the employees for mental stress that is acquired from the poor environment that the employers offered. In modern times employees have a say on the kind of environment they are working on because of the pertinent laws that were signed. For this reason, employees nowadays are living a healthy life away from the stress that could be developed in the workplace. For employers, they are strictly following the rules to avoid being sued. Without discrimination in an organization, employees cannot attain their goal of having a clear shot at advancement in their chosen professional career. According to the National Institute for Health (NIH), people who experience discrimination and prejudice in their jobs have a higher level of having psychological distress and health issues. Racial discrimination can lead to smoking whilst sexual harassment leads to heavy use of alcohol (Hedegaard, 2018). Apart from alcohol and smoking, other effects include loss of self-esteem among the employee being hostile, anxiety disorder or even attempted suicide.
For prejudice to reduce in the organization there are some remedies that need to be followed. Recognition is a remedy that the employee and employer need to do to improve their working environment. Under recognition there is, being Beware of micro-aggressions in the organization. Micro-aggressions are acts that violate someone’s time, space energy and mobility.  The person aggressed thinks he has less power which may cause conflict in the organization. Employees should stand up for themselves to their employers to better their working conditions (Martinez, 2017). An organization having a reality test is a way to reduce prejudice in the organization. The test is done both on the employers and employees to measure their attitudes and actions towards one other. Since prejudice cannot be identified easily these test will be an effective remedy to curb the problem. In the reality test, employers controlling the process should be strategic in that they should be noting the behavioral patterns of all the employees and employers in the firm. Having some perspective vies on experience in the organization can make the process of carrying out a reality check will be easier. When an incident has happened the organization needs to reflect on the situation to learn a lesson.
Conclusion
Although prejudice is common in many companies, it should not be a necessity for the organization to be successful; all the employers should follow rules. They should provide good working conditions that will enable employees to have the motivation to continue working. Laws should be followed by the courts regardless of who is on the wrong side of the law. Every organization should have a medical doctor like a psychiatrist that will help the employees talk about their experiences out to avoid stress (Hedegaard, 2018). Once the employer identifies any type of prejudice and discrimination in the organization they should deal with a situation before it grows deeply. Employees’ should be able to speak up when they are discrimination and they will be helping the state to put away lawbreakers. 
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